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19 April 1976

MEMORANDUM FOR: Director of Trainiﬁg
25X1A FROM

Course Facilitator

SUBJECT : Course Report: Preparing for Overseas
Assignment, 6-8 April 1976

1. Preparing for Overseas Assignment Number 4-76 was
held 6-8 April 1976 in the Chamber of Commerce Building.
Based on student evaluations and staff observations, the
stated objectives were achieved reasonably well.

2. The group was positive and interested, but the
level of student participation was somewhat lower than
previous classes. The major inhibition was most likely the
relatively large class size. Several class members, for
example, said that they hesitated to ask specific and personal
questions in front of so many people.

3. Many questions were raised by the class during the
lecture on Cover--the most lively session. Their concerns
were related to the administrative problems that many felt
have long encumbered the Agency's cover system. A few

25X1C
25X1A

25X1A

4. With regard to organization, substance, guest
lecturers and instructional strategies employed, the course
was similar to the 12 that have been offered since it was
reorganized in April 1974, Newcomers to the program included
two officers recently assigned to OTR: | opened 25X1A
the course with a general overview of life overseas: and,

25X1A m discussion on working *concluded 25X1C
ase . Both speakers were well received and will be

invited to participate again.
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Class Evaluations

5. Ninety percent of the students completed the
written evaluation which requested numerical ratings of the
the degree to which the learning objectives were satisfied.
These ratings, based on a scale of 1 (slight) to 7 (highly
satisfactory) were:

PHASE I PHASE 11

2 Objective 1 - 5.
4 Objective 2 - 5.
Objective 3 - 5.

Objective 1 - 5.
Objective 2 - 5.

fe=l SO

No constructive suggestions for additions, deletions or
changes were offered.

Class Statistics

6. The 42 participants in Phase I included 11 dependent
wives. Of the 31 staff members, 20 came from the 5 DDO area
divisions: 8 from EA; 5 from EUR; 4 from Africa; and, 1
each from LA, SE, and NN '° 25X1A
addition, three officers were sent by Commo, two by both OER
and OTS, and one each by OEL, OL, and OSR. Enrollment was
16 in Phase II, including 6 dependent wives. The participants'
destinations are Africa, Bast Asia, Western Lurope, Latin
America, and the Middle East.

7. The employees' grades ranged from GS-04 to GS-14
and averaged GS-09. The median age of 30 ranged from 22 to
54, and the length of service spanned 1 to 30 years and
averaged 6 years.

Problems and Recommendations

8. This offering was oversubscribed just before
opening. Of the over 60 people who requested the course, 42
attended and most of the others were scheduled for the mid-
June running, which already has 41 enrolled. The desired
enrollment is between 15 and 30. Subscription in this
course during the April-June period has always been high, as
indicated in the attached graph. Traditionally, the bulk of
assignments overseas occur at this time and the overall rate
of turnover for "first timers" has recently increased.
Looking ahead to this period in calendar year 1977, there
are again only two course runnings scheduled. Given the
statistical flow, it is recommended that OTR schedule, or at
least be prepared to offer, an additional session next
year--perhaps in mid-May.
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PREPARING FOR OVERSEAS ASSIGHVMENT #4-76
5, 7, & 8 April 1976

Room 902
Chamber of Commerce Building
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Course Objectives

PHASE I: Overseas Service for CIA

Participants are expected to:

1) learn about the administrative, cover, medical

and legal factors that affect CIA employees
serving abroad; and

2) increase their ability to cope with cultural
Jifferences that may be encountered in host
countries.

25X1C

| 1 S-E-C-R-E-T
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Preparing for Qverseas Assignment #4-76

PHASE 1
Tuesday, 6 April

0830 - 0900 READING: '

“ WA Guide to Self<Taught Skills in Cross-
Cultural ‘Communication” >

~ “Culture Shquiahd:fﬁé Prob1equf:; |
Adjustment: to New- Cultural Environments® .

"J"Chafécteriéfics,of Amer%can‘Cu1ture“_

In preparation for this afte?hbbn‘s_seésidn; these articles
will give you some background information in cross-cultural
problems and issues.. =

10900 - 0945 * Introduction to Course . o B  25X1A
St o o ‘ o - 0ffice of Training

Following a brief discussion of administrative details, and
.of ‘the course objectives and schedule, participants will

. introduce themselves to the class. Of particular interest
‘is previous overseas experience and current destinations.

1000 - 1100 Life Overseas 25X1A

Deputy for
Operations Training
25X1A B ho has served eighteen years in the field,
will reflect on how life overseas has changed since he
oined CIA in 1951. He will touch on
25X1C 25X1C
on some new facts--resulting from the
some societies~-that impinge on overseas life.
- B ' ' 25X1A

1115 - 1215 Legal Responsibilities =~ F
| _ o N 1ice o

_‘General Counsel

An Agency lawyer will review the legal documents,

including the will, power of attorney, insurance policies,
etc., that you should have in hand prior to your departure.
He will also alert you to the responsibilities, such as
federal and state tax returns, that you will have during
your tour.

1
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1215 - 1350. . RUNCH . .

1315 - 1350 .__Optional Videotape'

D1rector Bush Addresses the CIA Today and
Tomorrow Course (March 1976)

Director Bush offers his views on the role of the Director,

Central Intelligence, on the mbst- significant problems now
~ facing the CIA, and on change$ ¥n public attitude and in

official legislation that will likely affect the Agency

A seven minute question and answer period follows the .

Dlrector S prepared remarks. .

1400 - 1600 Beware--You are the Stranger! = James Bostain

A Cross-Cultural Commentary - Foreign Service
I . Institute,

Departinent of State

Culture. shock is a very real phenomenon. Anyone who-

enters a society that is different. from their own is a
potential victim. A scientific linguist.will discuss the
peculiarities of the American culture vis-a-vis contrasting
verbal and non-verbal commun1cat1on. dahd social ethics

and values.
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Wednesday, 7 April

0830 - 0900 - READING: "Transplanting Your Household"

This afternoon's panel discussion on long-distance moving
will be based on this article. You are encouraged to
prepare for the ‘question/answer exchange.

10900 - 1000 Cover--Why and How? T >s5xA
o T o , Cover and
' Commercial Staff

" There are only a few absolute "do's" and "don'ts" for

25X1A iving and working under cover--the rest is up to you.
_ will explain the function and rationale
of cover. Drawing from the vast experience that officers

have accumulated over the years, he will discuss how to -
handTe cover successtlTy. : : : 3 e

1015 - 1115 Central Processing Branch S F 25X1A
-~ Chief, Central

Processing Branch

The speaker will review the organization and functions
of the various components of Central Processing Branch
and discuss how each assists you in your overseas processing.

1115 - 1215 Videotape: Field Station Operations

‘Qverseas operational environments and requirements are
increasingly affected by technological advances and
international political developments. The changing
demands on CIA field stations are described by

former Chief, Latin America Division,
in an April 1974 presentation before a CIA audience.

25X1A

1215 - 1315 LUNCH

3

S-E-C-R-E-T
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S-E~C-R-E-T

1315 - 1445 Transplanting Your Household o
, — Tro e : S5X1A

1500 -

1615

<1600 Good Health--Your First Priority I

A panel of experienced travelers :recently back from
overseas assignments will offer useful advice on
moving long distance, and attempt to answer a11
questions .

25X1A

0ffice of -
Medica] Services

The Nffice of Medical Services can offer you and your, -
family extensive support, both in preparations for, and
throughout your tours abroad. An experiehced overseas S
officer will suggest how you can best insure qood mental
and physical health, and explain what to do in the event
that medical prob]ems arise.

Course Evaluation

4
S-E-C-R-E-T
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Preparina for Oversess Assignment

Phase I Evaluation

Employee or Dependent Name
{Optional)

Date Jirectorate

Division

A. Have you previously lived overseas?
How Tong?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

- Highly- '
- STiaght Satisfactor Sat1sfactory
1 2 3 _ 4 5 6 7
/ / / / 5—’ / /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

. Highl
Slight Satisfactory Pﬁg,r- Satistactory
1 2 3 4 5 flyﬁi”"’_—’ 7
/ l / -/ / 54 [ /

C. WYhat coverage would you:
 Ada?

Delete?

Change?

Your comments are welcomed (use reverse s
Approved For Release 2000/06/07 : CIA- RDP7 -01590A000300080001-5
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Preparing for Oversess Assianment

Phase I Evaluation

B 25X1A
Employee_ KR or Dependent _._‘/____, . Nameg
_ ptiona

Date ﬁ{' j7";71; Directorate

Division

A. Have you previously 1lived overseas? /\/47
How Tong?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and Tegal factors
that affect CIA employees serving abroad;

| Highly. ’
Slight Satisfactory Satisfactory
1 2 4 5 ‘ 6 7
/ / / / / /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

Highly
Slight Satisfactory Satisfactory
1 2 (3\ 4 5 6 7
/ / ANV, / I /
C. UYhat coverage would you:
| Add?
Delete?
Change?

(XA

N. Your comments are welcomed (use reyerse side}ﬁ=>J “““;A{ "#flg Z{}j/
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Praeparing for Qverseas Assignment

Phase I Evaluation

-

Ve
Employee_ < or Dependent Name
(Optional)
Date | ’*{&4\,‘ Directorate
vl \X \?’

Division

7

A. Have you previously lived overseas? lsfﬁxy
, 5
How tong? /7

Where? l%iﬁinrai Y %&4 g:Q;yfé

B. As far as you are aware, to what degree did the course fulfill objectives:

1) Tlearn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

' Highly. ’
S1ight Satisfactory Satisfactory.

1 2 3 , 4 | 5 . >< 6 7

/ / / & / /

2) increase ab111ty to cope with cultural d1fferences that may be
encountered in host countries.

Highly
Slight Satisfactory o Satisfactory
1 » 2 3 4 5 6 'Z
/ L / ?L ! / L /
C. UYhat coverage would you:
Add?

NDelete? : DBXAA
Z
Change? /5, (/(7 crb % / _

Your comments are welcomed (use reverse side
Approved For Release 2000/06/07 : CIA-RDP79-015 04‘(00&30 080001-5
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Prepaving for Overseuas Assignment

Phase I Evaiuation

Employee x or Dependent Name

(Optional)
Date ? R‘P}Q Directorate @DO
Division gﬁl-[:;w
A. Have you previousﬂy Tived overseas? %J(:)
How Tong?
Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

‘ Highly. ’
S1iaht Satisfactory Satisfactory

1 2 3 -4 5 fbﬁ 7

/ / / / / [ /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

- Highly
Slight Satisfactory ' Satisfactory

1 2 3 4 5 , 7
/ [ i / / /j:j /
C. UYhat coverage would you:
| Add?
Delete?
Change?
ND. Your comments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE OMLY



ANINISTRATIVE~INTERMAL USE ONLY

- Approved For Release 2000/06/07 : CIA-RDP79-01580A000300080001-5

Employee X or Dependent Name

Preparing for Qverseas Assignment

Phase I Evaluation

(0ptiona1)

Date ’1,/3;/7(0  Directorate DDA

Division O

Have you previously lived overseas?__ 110

A.
How long?
Where?
B. As far as you are aware, to what degree did the course fulfill objectives:
1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;
4 Highly. ‘
Slight Satisfactory Satisfactory
1 2 3 4 5 & 7
[ / i / [ / /
2)~ increase ability to cope with cultural differences that may be
encountered in host countries.
- Highl
Slight Satisfactory ‘ Satisfactory
1 2 3 4 5 (8 7
{ { / -/ /. [ . /
C. Yhat coverage would you:
| Add?
Delete?
Change?
D. Your comments‘are welcomed (use reverse side
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Preparina for 9verseas Assianment

Phase I Evaluation

Employee hd or Dependent Name
, {(Optional)

‘{:;5" ra

Date Ay ¢ i Directorate__LDO
i ‘

Division . Geii

A. Have you previously lived overseas? i{;,ﬁ

How Tong? = #t&s.

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrztive, cover, medical and legal factors
that affect CIA emnployees serving abroad;

| ‘ Highly. ’
Sliaht Satisfactory Satisfactory
1 2 3 4 s 6 7
/ / / / / / /

2) increase ability to cone with cultural differences that may be
encountered in host countries.

- Highly
Slight Satisfactory o Satisfactory
1 2 3 4 5 6 (7
/ { / i / [ /

C. Uhat coverage would you: ) p : - '
: Ll Kiget K ol Sl
?quﬁwﬁﬁhq /
Add Y/ LE? £
Nelete?
Change?
D. Your comments are welcomed (use reverse side)
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Preparing for Qverseas Assignment

Phase I Evaluation

Employee SS or Dependent Name

(Optional)
ate =1 -1 e Directorate___ {30

Division C AN

A. Have you previously Tived overseas?__iap
How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal facters
that affect CIA employees serving abroad;

| ‘ Highly:
Sliaht Satisfactory Satisfactory
1 2 3 , 4 5 ‘ 6 7
/ / / / / \/\ /

\Wj
2) increase ability to cope with cultural differences that may be
encountered in host countries.

. Highly
Slight Satisfactory ' Satisfactory
1 2 3 4 5 6 7
/ / / " / / \l
N

C. UWhat coverage weuld you:
Add? ——
Delete? ™
Change?

n. Your comments.are welcomed (use reverse side)
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Prenaring for Overseass Assianment

Phase I Evaluation

e 25X1A
Employee or Dependent_~ Nam
ptiona
DatE/ﬂégd;1/’7 Directorate
Division foes oo
4

A. Have you previously lived overseas? A/O

How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:
1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;
‘ Highly. ’
Sliaght Satisfactory Satistactory
1 2 3 , 4 5 ‘ 6 7
/ [ / / >( / / /
2) increase ability to cope with cultural differences that may be
encountered in host countries.
 Highly
Slight Satisfactory o Satistactory
1 2 3 4 5 6 7
/ / / ! X / / [
C. that coverage would you:
Add?
Delete?
Change?
D. Your comments are welcomed (use reverse side)
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Preparing for Overseas Assignment

Phase I Evaluation

Emp1 oyee__,,X____.O*‘ Dependent_ Home [Optional)

Date 7/W// /576 Directorate HDHO
Division AF

A. Have you previously lived overseas? 449
How Tong?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) Tearn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

Highly.

~ Slight Satisfactory Satistactory
1 2 3 4 5 6 7
/ / / / / e /
2) increzase ability to cope with cultural differences that may be
encountered in host countries.

- Highl
Slight Satisfactory ' Satistfactory

1 2 3 4 5 6 7

L 4 [ -/ / 4>(/ [ . [

rd

C. !'hat coverage would you:
Add?
Delete?
Change?

D. Your comments are welcomed (use reverse side) —
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
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Preparing for Overseas Assignment

Phase I Evaluation

rd

Employee |/ or Dependent Name ( n
Optiona

Nate f7 3 P /0 Directorate Z}Z)/?

Division

A. Have you previously lived overseas? ﬁAQ
How Tong?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administra t1ve, cover, medical and legal factors
that affect CIA employees serving abroad;

| Highly. '
Slight Satisfactory Satistactory.
1 2 3 , 4 _ 6 7
/ / / / / / /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

- Highl
Slight Satisfactory ' Satisfactory
1 2 3 4 5 6 7

/ / / / / L /

C. ‘Uhat coverage would you:
Add?
Delete?
Chanae?
D. VYour comments are welcomed (use reverse side)
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Preparing for Overseas Assignment

Phase 1 Evaluation

Employee or Dependent Name
{Optional)
A N2 Py
Date f7/'///// / 4 7 Directorate
Division

A. Have you previously lived overseas? s

How long? 2 75 ewr>
Where? _

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

Sliaht Satisfactory Sat?; aztény
1 2 3 4 5 | 6 7
/ / / / / / /
2) increase ability to cope with cultural differences that may be
encountered in host countries.
. Highl
Slight Satisfactory ‘ Satisfactory
] 2 3 4 5 6 7
4 / L . / / /

C. Uhat coverage would you:

Add?
Delete?
Change?

Your comments are welcomed (use reverse side)
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Preparing for Overseas Assianment

Phase I Evaluation

Employee or Dependent 2§ Name*)___ 25X1A
ptiona '

Date «/-7-76 Directorate no

Division AF

A. Have you previously lived overseas? Us
How long? Q?ﬁnﬁ;

25x1A  where? N

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

' Highly.
Sliaht Satisfactory Satisfactory
1 2 3 4 (s /- 6 7
/ [ / / / / /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

. Highl
Sliqght Satisfactory ‘ Satisfactory
1 2 3 4 C/s/ 6 7
/ / / / / [ /

€. 'hat coverage would you:
Add?
Delete?
Change?

Your comments are welcomed (use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
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Preparing for Overseas Assignment

Phase 1 Evaluation

Employee ___or Dependent L”// Name
_ (Opticnal)
| Ny
Date /}PF /] )4 /b Directorate
Division

A. Have you previously lived overseas? géiE
How Tong?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

: Highly.
Sliaght Satisfactory Satisfactory
1 2 3 ‘ 4 5 . 6 . 7
/ / / / / L /

2) increase ab11|ty to cope with cultural differences that may be
encountered in host countries.

- Highly
Slight Satisfactory Satisfactory
1 2 3 4 5 6 7

/ / / -/ / // /

C. Uhat coverage would you:
Add?
NDelete?
Change?
Your comments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE OMLY
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ADMINISTRATIVE-INTERNAL USE ONLY
- Approved For Release 2000/06/07 : CIA-RDP79-01580A000300080001-5

Preparina for Overseas Assiagnment

Phase I Evaluation

e

Employee _ /  or Dependent Namm 25X1A
ptiona

Date 2 /fr/L 7. /97 b Directorate 024
Division OC.

A. Have you previously lived overseas? 2225
How Tong? / Y&AR

here?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn ahout the adminiétrative, cover, medical and legal factors
that affect CIA employees serving ahroads

| : Highly.
Sliaht Satisfactory Satisfactory
1 2 3 4 5 &) 7
/ / / / / / /

-2) increase ability to cope with cultural differences that may be
encountered in host countries.

Highl
Slight Satisfactory ' _ Satistactory
i 2 3 4 5 () 7

[ 4 / " / A L

C. Yhat coverage would you:

Add?
Nelete?

Change?

D. Your comments are welcomed (use reverse side) To INSURE THAT His SPERKERS,
Approved For Release 2000/06/07 : CIA-RDP79-01386A006300080001 535/ 7

ADMINISTRATIVE-INTERNAL USE ONLYr07 it wesdR A fmichthuons.
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Preparina for Overseas Assignment

Phase I Evaluation

Employee .~ or Dependent Namew5>(1 A
ptiona

Date (g4n;12 1,19 Directorate /) )

Division  ,fR

A. Have you previously lived overseas? N
How 1ong? ‘

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

- H1%h1'~‘
Slight Satisfactory Satisfactory
1 2 '3 _ 4 5 , 6 7
/ / / [ / (A /

s ———

2) increase ability to cope with cultural differences that may be
encountered in host countries. ‘

Highl

Slight Satisfactory ' Satisftactory

1 2 3 4 5 6 7

/ L. [ J / @ /
C. l!hat coverage would you: L

Add? - Quathooury UM - 7§é¢n Cu01?1 agoratance
. Delete?
Change?
D. Your comments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE ONLY
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Preparing for Overseas Assignment

Phase 1 Evaluation .
Employee 4 or Dependent = Name
(Optional)
Date / ') *W Directorate ZW

_ 7
pivision_ -y

A. Have you previously lived overseas? M‘Z

How Tong?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

: Highly. ‘
S1iaht Satisfactory Satisfactory
1 2 3 4 5 6 W
/ / / / / ! /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

. Highl
Slight Satisfactory ' Sat?sgactor
1 2 3 4 5 6 :Ef;

/ 4 / -/ i [ A

C. !'hat coverage would you:
Add?

Del ete? Mﬁ

Change?

D. Your comments are welcomed (use reverse side) &‘L&
Approved For Release 2000/06/07 : CIA-RDP79-0 00300080001-5
ADMINISTRATIVE-INTERNAL USE ONLY



ANAINISTRATIVE-INTERMAL USE ONLY
Approved For Réshse 2000/06/07 : C|A-RDP79-0HOA000300080001-5

Preparing for Overseas Assianment

Phase 1 Evaluation
) M Ltas ’5'/ é-‘i{ oy Ljﬁ}ﬁ‘fé ?,;;'.;:‘{" i

o~

Employee v 3; Dependent Name

(Optional)
s
Date . < / 2/7€ Directorate DO O
Division FEOLRL

A. Have you previously lived overseas? 5L4;

How long?

Where?

B. As far as you are aware, to what degree did the course fulfil1 objectives:

1) 1learn about the administrzative, cbver, medical and legal factors
that affect CIA employees serving abroad;

‘ ' Highly. '
Slight Satisfactory Sat??%actory
1 2 3 B 5 6 7
e
/ [ / / / v J

2) increase ability to cope with cultural differences that may be
encountered in host countries.

. Highl
Slight Satisfactory ' Satistactory
1 2 3 4 5 6 7
/ / / , / N /
C. 'hat coverage would you: '
Cpdar A AT s e ok ies s ANe fexsaome [ 0T e
COvi € e/z'_’.,fr?’tf J/aum, L S’/';gurﬂt‘.ﬂﬁ ). e.) it hett 0 Q\;’,;;,e e s o ‘{:“.”3‘/"'?’1'5
Delete? N 7
Change?
D, Your commen | re welcomed (use reverse side)
Approvec?@orﬁe?ease 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE OMLY
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~ Approved For Refedise 2000/06/07 : CIA-RDP79-01%#0A000300080001-5

Preparinag for Oversess Assignment

Phase I Evaluation

P

d

Employee 7 or Dependent, Namé”_ 25X1A
Opticna

Date z/f F\FD‘:\" \Cﬁ?”éa Directorate O ?%”éfrw

Division OTS

Have you previously lived overseas? N\

A.
How long?
Where?
B. As far as you are aware, to what degree did the course fulfill objectives:
1) Tlearn about the administrative, coveﬁ medlc;) and leqal factors
that affect CIA employees serving abroéd*~
' H1ah1;g
S1ight Satisfactory A}\\ Satisfactory.
R
1 2 3 , 4 5 6 7
O - |
/ [ / / / / /
2) increase ability to cone with cultural differences that may be
encounterad in host countries.
. Highl
Slight Satisfactory ' Satisfactory
1 2 3 4 (5 6 7
da
/ / / -/ LA /- /
N
€. 'hat coverage would you:
Add? Mome Tihg. To®  LALVLR,
Delete?
Change?
D. Your comments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE OMLY
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Preparing for Overseas Assignment

Phase 1 Evaluation

EmpToyee ZE or Dependent Name ( -
Optiona

Date ﬁ !({ﬁ-{,( 7.1,/—, directorate DO

Division

A. Have you previously lived overseas? NO
How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

. ' ﬂiﬂﬁi&&'
Sliaht Satisfactory Satisfactory
1 2 3 4 5 & 7
/ / / / i / /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

. Highl
Slight Satisfactory Satisfactory
T 2 3 4 & 6 7
/ _ / / ! / [ /

C. !hat coverage would you:

" Add? |
De1e’_ce? A/ i
Change?
D. Your C%P?gntiiare welgomed Qgse reverse side
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE ONLY
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~ Approved For R¥¥ase 2000/06/07 : CIA-RDP79-0'880A000300080001-5

Preparing for Overseus Assianmant

Phase I Evaluation

Employee or Dependent 2§ Name o I
ptiona

Date 7 iqg)r/’/ /976 Directorate .AA O
Division é2f9

A. Have you previously Tlived overseas? /‘/0
How Tong?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) Tlearn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

- ' Highly. l
Slight Satisfactory Satisfactory
1 2 3 _ 4 5 , 6 7
/ / / / / X /

2) increase ability to copoe with cultural differences that may be
encountered in host countries.

. Highl
Slight Satisfactory - Satisfactory
1 2 3 4 5 6 7
/ / / / / X /

C. Yhat coverage would you:
Add?
- 25X1A Delete?

T

Change?

ND. Your commentsvare welcomed (use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE OMLY
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* Approved For RMfase 2000/06/07 : CIA-RDP79-0%#90A000300080001-5

Preparing for Overseas Assignment

Phase I Evaluation

Employee ' or Dependent Name
{Optional)
Date ‘ﬂ/"Df’?{z DirectorateT "D A
J
Division

A. Have you previously lived overseas? NO
How Tong?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

- Slight Satisfactory SatH; aliény
1 | 2 '3 . 4 5 , 6 7
/ / / [ 1 X ! /
2) increase ability to cope with cuit&rai differences that may be

encountered in host countries.
- Highl

Slight Satisfactory ‘ Satisftactory
1 2 3 4 5 6 7
/ / / .S, / /

C. UYhat coverage would you:
| Add?

Delete?

Change?

D. Your comments'are welcomed (use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE ONLY



 DMINISTRATIVE-INTERHAL USE ONLY
- Approved For R(&@ase 2000/06/07 : CIA-RDP79-0MOA000300080001-5

Preparina for Dverseas Assignment

Phase 1 Evaluation

Employee —____or Dependent Name
{Optional)
Date - 4',,/; Directorate pYvo
biv1sion Zony
A. Have you previously lived overseas? Ne

How Tong?

Where?

D.

As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

_ Highly. '
Slight Satisfactory Satistactory
1 2 3 , 4 5 ‘ 6 7
/ / / / / /

2) increase ability to cope with cultural dffferences that may be

encountered in host countries.

Highl
Slight Satisfactory Satisfactory
1 2 3 4 5 6;' 7
/ [ / -/ / Ly /

HWhat coverage would you:

Add? mM oh Grgccg'ﬁ‘ !ha’

Delete? ﬁkﬁkani

Change? No+h,
‘ "

Your commehts ‘are welcomed (use reverse sideg J%,g
Approved For Release 2000/06/07 : CIA-RDP79- 03000300080001-5

ADMINISTRATIVE-INTERNAL USE OMLY
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- Approved For Réﬁase 2000/06/07 : CIA-RDP79- 0MOA000300080001 -5

Preparina_for Overseas Assianment

Phase I Evaiuation

Employee v’, or Dependent Name

(Optional)
Date 7/ ’]' 75 Directorate D}O
Division tfiﬁ)ff

A. Have you previously lived overseas? YQQS
How long? )4%Lf

25X1A Where? -

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

' Highly. '
Sliaht Satisfactory Satistactory.
1 2 3 , 4 4i:) , 6 7
/ / / / / / /

2) increase ability to cope with cultural differences that may be
encountered in host countries,

. Highl
Slight Satisfactory ' Satisfactory
1 2 3 4 (E? 6 7

L / / ! / ya. /

C. 'hat coverage would you:
Add?
Delete?

Change?

D. Your comments are welcomed (use reverse sid 3
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE ONLY
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Approved For Refease 2000/06/07 : CIA-RDP79- 0469vo00300080001 -5

Preparing for Overseas Assignment

Phase I Evaluation

Employee / or Dependent Namem 25X1A
Optiona

Date 4 I 7 ,7[1 Directorate “ho
Division £A
A. Have you previously lived overseas? ;{<:s
How Tong? A MOk TH S ~F pevTAS //ema

D.

As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

' Highly. ’
Sliaht | Satisfactory Satisfactory.
1 2 3 4 5 6 ©,
/ / / / / -/ /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

Highl
Slight Satisfactory ' Satisftactory
1 2 3 4 5 6 @

4 4 / / / [ /

Yhat coverage would you:

Add? 0\1

Delete? oNz

Change?

Your comments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE ONLY



25X1A

\DMINISTRATIVE~INTERMAL USE ONLV

~ Approved For R&Ease 2000/06/07 : CIA-RDP79-0%0A000300080001-5

Preparing for Qverseas Assianment

Phase I Evaluation

Employee or Dependent Name
v (Optional)

Date 2 guezic Directorate

Division

Have you previously lived overseas? _ ..

” .
How long? ..

Where? _

As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

' fﬁ&ﬁﬂjk'
Sliaht Satisfactory Satistactory
1 2 3 _ 4 5 , 6 7
/ / / / / D &7

2) increase ability to cope with cultural differences that may be
encountered in host countries.

. Highl
Slight Satisfactory - Satisfactory
1 2 3 4 5 6 7
/ / / -/ / /- >

Yhat coverage would you:

Add? ﬁ%ag‘@éyiiguzfexuanﬁzzgéigxg
Delete?

Change?

Your comments are welcomed (use reverse side

Approved For Release 2000/06/07 : CIA- RDP7 -01590A000300080001-5

ADMIMISTRATIVE-INTERNAL USE OMLY
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- Approved For Release 2000/06/07 : CIA-RDP79-01940A000300080001-5

Preparing for Overseas Assignment

Phase I Evaluation

Employee ‘ or Dependent Mame
(Optional)
Date Directorat7//g?§i) E)

A. Have you previously lived overseas? I“!

How tong? (}

Where? i)
\

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

‘ Highly. '’
S1ight Satisfactory Satistactory
1 2 3 s 5 6 7
/ / / / / ' /

2) increase ability to cone with cultural differences that may be
encountered in host countries.

. Highl
Slight Satisfactory ‘ Satisftactory
21390¢ ,

1 2 3 4 5 6 7

/ / / Y. / /. @

C. Mhat coverage would you:

Add? “Rand
Delete? "

Change? I

Your comments are welcomed (use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79- 0+590A000300080001 -5

ADMINISTRATIVE-INTERNAL USE OMLY



“DMINISTRATIVE-INTERMAL USE ONLY

~ Approved For Release 2000/06/07 : CIA-RDP7940MOA000300080001-5

Date @,f} 2, (276 Directorate

Preparing for Oversess Assianment

Phase 1 Evé]uation

Employee 0 " Name
(Optional)

Division

Have you previously lived overseas? 4

HQyX(bng?
‘-‘W ?

As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the adminiétrative, cover, medical and legal factors
that affect CIA employees serving abroad;

, ' Highly.
Sliaht Satisfactory Satistactory
2019nt

1 2 3 ‘ 4 5 , 6 7
/ / / / / / V/
2) 1increase ability to cope with cultural differences that may be /\

encountered in host countries.

- Highly -

Slight Satisfactory - Satistactory

1 2 3 4 5 6 _ 7

L / i [ / l )( /
A |

hat coverage would you:

Add?  ©

Delete? —_—

Change? —

. Your comments'are welcomed (use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMIMISTRATIVE-IMTERNAL USE OMLY



25X1A

ADMINISTRATIVE~INTERNAL USE ONLVY

. Approved For Mease 2000/06/07 : CIA-RDP79-(’*90A000300080001-5

Preparing for Overseas Assignment

Phase I Evaluation

Employee \ or Dependent Name q 25X1A
{Optiona

Date_ 7 APR 7 Directorate Dho

Division AF

Have you previously lived overseas? %235

How long? /e,

As far as you are aware, to what degree did the course fulfill objectives:

1) learn ahout the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

Highly. '

. Slight Satisfactory Satisfactory

1 2 3 @ 5 6 7
/ / / / / / /

2) increase ability to cope with cultural differences that may be
“encountered in host countries.

. Highl
Slight Satisfactory ' Satisfactory
1 2 3 €») 5 6 7
/ / / -/ / [ /

that coverage would you:
Add?
Delete?

Change?

Your comments are welcomed (use reverse side)

.ApprOVed For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE OMLY



TEJMINISTRATIVE—INTERMAL USE ONLY
- Approved For Rel®ase 2000/06/07 : CIA-RDP79-019¢0A000300080001-5

Preparing for Oversess Assianment

Phase 1 Evaluation 25X1A

Employee or Dependent X Name__
- ptiona

Date 4// / 7/ 7 é Directorate

Division

A. Have you previously Tived overseas? gL/O
How Tong?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

‘ . Highly. '
Sliaht _ Satisfactory Satisfactory
’ ~
1 2 3 | @) 5 6 7
/ / / / / / /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

. Highl
Slight Satisfactory ‘ Satistactory
1 2 3 /:ﬁ 5 6 7
VY
/ / / -/ / L /

C. UYhat coverage would you:
| Add?

Delete?

Change?

N. Your comments.are welcomed (use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE OMLY
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Approved For R¥base 2000/06/07 : CIA-RDP79-0%¢90A000300080001-5

Preparinag for Overseus Assianment

Phase 1 Evaluation

Employee e or Dependent Name

. (Optional)
Date . /A L Directorate 7 20/0 &0

7 ' ‘ 7 ,

Division /7

A. Have you previously lived overseas? & s

7R o "
How long? Lyas (»nnfﬂ@? 5ghbvcw)

25X1A Where? -

- B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

| | Highly. ‘
S1ight Satisfactory Satisfactory
1 2 3 | 5 6 7
/ / / / / / /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

. Highl
Slight Satisfactory ' Satisfactory
1 2 3 ® 5 6 7
/ [ / -/ / / [

C. !hat coverage would you: (/¢
| Add?

Delete?

Chénge?

Your comments are welcomed (use reverse s 3
Approved For Release 2000/06/07 : CIA- RDP7 01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE oMLY



25X1A

Emp1 oyee-_or Dependent Name
Dn%{j7%b@/7% Directorate D¥s)

TMINISTRATIVE-INTERNAL USE ONLY

~ Approved For Rel€ase 2000/06/07 : CIA-RDP79-019¢DA000300080001-5

Preparina for Oversezs Assignment

Phase I Evaluation

{Optional)

A. Have you previously lived overseas? ﬂﬁﬂﬁ

How long?

Where?

As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn ahout the adminiétrative, cover, medical and legal factors
that affect CIA employees serving abroad;

' Highly.
Slight Satisfactory Satisfactory
1 2 3 , (2;) 5 , 6 7
/ / / / / / /

2) dincrease ability to copne with cultural differencés that may be
encountered in host countries.

. Highl
Slight Satisfactory o = Satisfactory
1 2 3 4 5 @ 7
[ / / / / l /[

What coverage would you:
Add?
Delete?

Change?

D. Your commentslare welcomed (use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE OMLY
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* Approved For Re™ase 2000/06/07 : CIA-RDP79-01940A000300080001-5

Preparina for Qverseas Assianment

Phase I Evaluation

Employee / or Dependent Namem 25X1A
ptiona

PDate  4- 1-1& Directorate DD S ¢ T

Division NS

Have you previously lived overseas? WC

AC
How long?
Where?
B. As far as you are aware, to what degree did the course fuifill objectives:
1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving ahroad;
' tﬁﬁﬁﬂl&t
Stight Satisfactory Satistactory
1 2 3 , 4 5 . /// 6 7
/ / / / / ’ / /
2) increase abi]ity to cope with cultural differences that may be
encountered in host countries.
_ . Highl
Slight Satisfactory - Satistactory
1 2 3 4 V// 5 6 7
/ / / / / Y /
C. UYhat coverage would you: | ..
Add? Couvkse ™MET vhg QBS%C'T“'ES .
Delete? ‘f,—y’\TR Syl \-\,g‘\\ﬂ,—_u\ 4 TeoForeAaTw E .
1S ASceY X Yroay P o o S . v
D. Your comments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE- INTERNAL USE onLY



7 ADMINISTRATIVE-INTERMAL USE ONLY
- Approved For R‘e're'ase 2000/06/07 : CIA-RDP79-0MOA000300080001-5
Preparing for Overseas Assiqgnment

Phase I Evaluation

Employee / or Dependent Namem 25X1A
ptiona

\
Date 7 APR(L TG . Directorate DDO
Division EUR

A. Have you previously lived overseas? Ze?3:

How Tong? 6[ (je_( . ’

25X1A  Where?  VARidus p{aw ¢ _

B. As far as you are aware, to what degree did the course fulfill objectives:

1) 1learn about the adminiétrative, cover, medical and legal factors
that affect CIA employees serving abroad;

| Highly.
Slight Satisfactory Satistactory
1 2 3 , 4 (fi:) , 6 7
/ / / / / / /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

. Highl
Slight Satisfactory ' Satistactory
1 2 > 4 5 6 7

L / // -/ / f L
€. UYhat coverage would you: o
| Add? fows Discussion eon attifude ouevseas duel using o mr‘/y
74,0',,,/ MG e Fowarofs Yo hosk -Dasice f'&f fufz cree,
Delete?

Change?

D. Your commentsAare welcomed (use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE DMLY



*DMINISTRATIVE~-INVERMAL USE ONLY

Approved For Réﬁase 2000/06/07 : CIA-RDP79- 0HOA000300080001 -5

Preparinag for Overseas Assignment

Phase I Evaluation

3 25X1A
Employee .~~~ or Dependent Namm
Opticna

Date /;7 Aégféa;kf 2 , Directorate N p £
Division éééz;ﬁfJb‘wzﬂa/r
A. Have you previously lived overseas? 4{&
How long?
Where? —
Y PR A
B. As far as you are aware, to what degree did the course fulfill bbjectives:
1) learn about the adminiétrative, cover, medical and legal factors
that affect CIA employees serving abroad;
: | Highly.
Slight Satisfactory Sat*sfabtory
1 2 3 5 6 7
/ / / / / / /
2) increase ability to cope with cultural d1fferences that may be
encountered in host countries.
. Highl
Slight Satisfactory o Satistactory
1 2 3 & 5 6 7
L [ / ! / L /
C. UYhat coverage would you:
| Add?
Delete?
Chanqge?
D. Your comments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE ONLY



- 25X1A

Employee v or Dependent Name

. DDMINISTRATIVE-INTERNAL USE ONLV

Approved For R‘eféase 2000/06/07 : CIA-RDP79-0‘+¥90A000300080001-5

Preparina for Overseas Assignment

Phase I Evaluation

(Optional)

Date ’7{/ 7 // % Directorate i

Division _ - 25X1A

Have you previously lived overseas? Z%?E

A.
How long? 2 42 :
B. As far as you are aware, to what degree did the course fulfill objectives:
1) 1learn about the adminiétrative, cover, medical and legal faciors
that affect CIA employezes serving abroad;
| | Highly. '
Slight Satiijgctogx Satisfactory
1 2 3 T 5 6 7
/ / L / / /
2) increase ability to copexﬁ?fﬁwcu1tura1 differences that may be
encountered in host countries.
: . Highl
Slight Satisfactory - Satisfactory
1 2 3 /4 5 6 7
/ / [ / /I /
N ' 4
C. !hat coverage would you:
| Add?
Delete?
Change?
D

. Your comments are welcomed (use reverse side) » rueed]
Approved For Release 2000/06/07 : cm-mw&%@(ft{g@@gﬁl— & o

ADMINISTRATIVE-INTERNAL USE ONAYLOL Eun #
C SAeat R @ ecae —



, TPMINISTRATIVE-INTURNAL USE ONLYA
~ Approved For Rel€ase 2000/06/07 : CIA-RDP79-0MOA000300080001-5
Preparinag for Overseas Assianment

Phase 1 Evaluation

/

Employee v or Dependent Name

(Opticnal)

Date Directorate DDO

Division S€

A. Have you previously lived overseas? No
How Tong?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

15 learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

- Highly. '
Slight Satisfactory Satisfactory.
1 2 3 O 5 6 7
/ / / / / / /

2) incresase ability to cope with cultural differences that may be
encountered in host countries.

- Highl
Slight Satisfactory - Satisfactory
1 2 3 0, 5 6 7

i [ / / / [ - /

€. UYhat coverage would you:
C pdd?

Delete?

Change?

Your comments are welcomed {use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMIMISTRATIVE-IMTERNAL USE ONLY



 ADMINISTRATIVE~INTERNAL USE ONLY
* Approved For R¥%ase 2000/06/07 : CIA-RDP79-0%90A000300080001-5

Preparing for Overseas Assianment

Phase I Evaluation

Empioyee or Dependent é::// Hame roFETeRT)
ptiona
Date ‘Z?Q* z | Directorate
| Division

A. Have you previously lived overseas? ‘2&2
How long?

Where?

B. As far as you are aware, to what degree did the course fulfill objectives:

1) learn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

, : Highly. ’
S1iaht Satisfactory Satistactory
12 3 4 5 6 D
/ Vi / / / . / /

2) increase ability to cope with cultural differences that may be
encountered in host countries.

. Highl
Slight Satisfactory ' Satistactory
21190 .
1 2 3 4 5 6 &P

! / / / /[ [ /

C. Uhat coverage would you:
Add?
Delete?
Change?
D. Your comments are welcomed (use reverse side)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE DMLY



"DHMINISTRATIVE~INTERMAL USE ONLY
- Approved For R:a'fgase 2000/06/07 : CIA-RDP79- 0HOA000300080001 -5

Preparing for Overseas Assignment

Phase 1 Evaluation

.
Employee v or Dependent Name -(0 T
ptiona

Date 7 A FRIL Directorate 7))}9 ))) v
Division LA ; 25X1A

A. Have you previously lived overseas? Y ¢S5

How long? 5 Morihs

zoxa - ere |

B. As far as you are aware, to what degree did the course fulfill objectives:

1) Tlearn about the administrative, cover, medical and legal factors
that affect CIA employees serving abroad;

: Highly. '
Slight - Satisfactory Satisfactory
1 2 3 4 (s) 6 7
/ / / / / / /

2) increase ability to cove with cultural differences that may be
encountered in host countries.

. Highl
Slight Satisfactory ' Satisftactory
1 (é) 3 4 5 6 7
/ / / A / [ /

.C. e /(b L S /‘/&:)71 ¢ LI e s
Add? 7 (L LR belled s . 7o %
777«.(// (,41/[ wWao Mdbge?//\// y2 < W %

Delete?

Change?

D. Your comments are welcomed (use reverse side)
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE OMLY



ADWINISTRA%IVE INTERMAL USE ONLY ‘72}7

Approved For Ré&sfaase 2000/06/07 : CIA-RDP79- 0‘“00A000300080001 -5
Preparing for Overseas Assignment

Phase Il Evaluation

Employee or Dependent Name )
(Optional)
Date Directorate _
Division
A. As far as you are aware, to what degree were the objectives satisfied:
1) Understand the basic organization and functions of the
25X1C Highl
Sliaht Satisfactor ),/ Satisfactory
Stight Ly u/(y‘[/
1 2 3 4 5 6 7
g\ |
/ / / / / / » /
2) Be able to identify 25X1C
25X1C
' Highl
Slight Satisfactory &ﬂﬁﬁ%L/Satisgactonx
] 2 3 4 5 ¥ 6 7
g
/ / / / / / !
Highl
Slight Satisfactory A{fb/Sat sfactory
' /)
1 2 3 4 5 (L& 6
e .
/ / / / / 50 / /
B. Comments: (use reverse side if necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5 -
ADMINISTRATIVE-INTERNAL USE ONLY ~



25X1C

25X1C
25X1C

25X1C

ADMINISTRATIVE-INTERMAL USE ONLY
Approved For Rédgase 2000/06/07 : CIA-RDP79-0Na@#0A000300080001-5
Preparing for Overseas Assignment

Phase II Evaivation

Employee Zé or Dependent Hame
(Optional)

pate._ K ARRA 76 Directorate__ DDO

Division AE

A. As far as you are aware, to what degree were the objectives satisfied:

1) Understand the basic organization and functions of the

Slight Satisfactory Sat?; :ltotx
1 2 3 4 5 1‘!]’ 7
[ A / / A / /
2) Be able to identify
| Highly
Slight Satisfactory Satisfactory
1 2 3 4 5 <§i> 7
/ / / / / / /
) I
Highl
Slight Satisfactory Satisfactory
1 2 3 3 5 & 7

/ A / / / /A /

B. Comments: (use reverse side if necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMIMISTRATIVE~INTERNAL USE ONLY



ADMIMISTRATIVE-INTERMAL USE ONLY
Approved For R&stise 2000/06/07 : CIA-RDP79-04a#0A000300080001-5 -

Preparing for Overseas Assignment

Phase Il Evalvation

Employee or Dependent Name . 0
(Optiona
Date ? Averc M (o Directorate
Division

A. As far as you are aware, to what degree were the objectives satisfied:

1) Understand the basic organization and functions of the
sxic |

Highl
S1ight Satisfactory Satisfactory
1 2 3 4 5 Cf> 6 7
/ / / / / / i
25X1C 2) Be able to identify
25X1C ‘
| Highly
Slight Satisfactory Satisfactory
] 2 3 4 5 {33 6 7
/ / / / /[ / /
25X1C
Highl
Slight Satisfactory Satisfactory
1 2 3 4 5 Jﬂ;/> 6 o 7
{\.,X '

/ / / / [ 1/ z

B. Comments: (use reverse side if necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE ONLY



- 25X1C

25X1C

ADMIMISTRATIVE-INTERMAL USE OMLY

Approved For Rbease 2000/06/07 : CIA-RDP79- 0%90A000300080001 -5

Preparing for Overseas Assignment

Phase 11 Evaluation

Employee or Dependent }_(_ ﬁamem_ 25X1A
ptiona

Date 2.8 7L Directorate yarsle)

25X1C

B,

Division 7

AS far as you are aware, to what degree were the objectives satisfied:

1) Understand thé basié organization and functions of the

. Highl
Sliaht Satisfactory Satisfactory
1 2 3 4 5 7
/[ / / / / { i

2) Beable to identity NG 25X1C
I

Highly
Slight Satisfactory Satisfactory
1 2 3 4 5 Q:}{::) 7
[ ! / / / / /
- I
Highl
Slight Satisfactory Satisfactory
1 2 3 4 5 6 7
/ A / / . / /

Comments: (use reverse side if necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5 =

ADMINISTRATIVE-INTERNAL USE OHLY



ADMIMISTRATIVE-INTERMAL USE OMLY

Approved For Rewstaise 2000/06/07 : CIA-RDP79- 0WOA000300080001 5
Preoarinq for Overseas Assignment

Phase II Evaiuation

Emp] oyee \(":: or Dependent Kame - 25X1A

Date B AvﬁJ c‘,-{ 96 Directorate MO prional)

—

Division 745%”

A. As far as you are aware, to what degree were the objectives satisfied:

: 1) Understand the basic organization and functions of the
| 25X1C

Highl
Satisfactory
6 7
/ _/
25X1C
25X1C
Highly
Satisfactory
6 7
' / /
.
3)
25X1C
Highl
Slight Qggtisfggﬁgrz Sat¥sfactory
1 2 3 ! ) 5 6 7
i |
/ / [ / Vi / / i
N 7/

B. Comments: (use reverse side if necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE ONLY



ADMIMISTRATIVE-INTERMAL USE ONLY

Approved For R&shise 2000/06/07 : CIA-RDP79- 0‘*500A000300080001 -5
Preparing for Overseas Assignment

Phase Il Evaluation

Employee ”/(// or Dependent Name

. (0pt1ona1)
Date ? Mrd{ /“\D Nirectorate DD
Division QEF

A. As far as you are aware, to what degree were the objectives satisfied:

. 1) Understand the basic organization and functions of the
25X1C

Highl
Slight Satisfactory Satisfactory
1 2 3 4 5 7
/ / / [ / !
2) Be able to identify NG 05X 1(C
25X1C I
' ' Highly
Slight Satisfactory Satisfactory

1 2 3 4 | 5 ></ 6 7
/ / / / / / ,
xac O [

Highl
Slight Satisfactory Satisfactory

1 2 3 )z( 5 6 7
/ / - / : / / /

B. Comments: (use reverse side if necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE ONLY



D“'lIMiSTQATIVE INTERMAL USE ONLY

Approved For RéWAse 2000/06/07 : CIA-RDP79- 0"‘“0A000300080001 5
Preparing for Overseas Assignment

Phase 11 Evaluation

25X1A
Employee or Dependent_ - — NameW
vmg- (y : peTona
Date = ? Directorate o ;
Division |
A. As far as you are aware, to what degree were the objectives satisfied:
1) Understand the basic organization and functions of the
25X1C .
' Highl
Slight Satisfactory Satisfactory
1 2 3 4 R: { 6 '7
/ / / / [ i .
2) Be able to identify “ 25X1C
25X1C
' ' Highly
Slight Satisfactory Satisfactory
1 2 3 4 5 6 7
/ / [ ) / / /
xac o
Highl
Slight Sati§fa_;tory SatisTactory
1 2 3 4 5 6 7
/ / p LA / / /
: e

B. Comments: (use reverse side if necessary)

@ \);L)(Q \Y\\sx‘(ﬂ\@“\(’iue -

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE ONLY



ADMIMISTRATIVE-INTERMAL USE ONLY

Approved For Réwase 2000/06/07 : CIA-RDP79- 0"'“0A000300080001 -5
Preparing for Overseas Assignment

Phase ]I Evaluation

1

Employee or Dependent Name '
- P (Optional)
Date 16'/2;9A3 A Directorate D DO
Division (A4

A. As far as you are aware, to what degree were the objectives satisfied:

' 1) Understand the basic organization and functions of the
- 25X1C

Slight Satisfactory SatH: gltory
1 2 3 4 T 6 7
/ / / / / / /
docic 2 eplatenitert <
Highly
Slight Satisfactory ) Satisfactory
1 2 3 4 C; 6 7
A / [ / / / [
Highl
Slight | Satisfactory Satistfactory
1 2 3 4 (E) 6 7
[ [ / / / / i

B. Comments: (use reverse side {f necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5 =
ADMINISTRATIVE-INTERNAL USE ONLY



ADMINISTRATIVE-INTERMAL USE ONLY

Approved For R&wase 2000/06/07 : CIA-RDP79- 0’#500A000300080001 5
Preparing for Overseas Assignment

Phase II Evaivation

Employee_ &~ k” ~or Denendent Name 1 1)
ptiona
Date a ﬁﬂ# g;ﬁ NDirectorate
Division

A. As far as you are aware, to what degree were the objectives satisfied:

1) Understand the basic organization and functions of the

25X1C o
_ ‘ » Highly
: Slight Satisfactory - Satisfactory

1 2 3 s /s 6 7

/ / / / ( / [ Wi

S’

2) Be able to identify NG 25X1C

25X1C I
Highl
Slight : Satisfactory B Satisfactory

Highl
Slight Satisfactory S~ Satisfactory
211gn ) \\
1 2 3 4 ’5/ 6 7
/ / / / ( / / /

N

B. Comments: (use reverse side {f necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5 -
ADMINISTRATIVE-INTERNAL USE ONLY



ANMIMISTRATIVE-INTERNAL USE ONLY
Approved For Rédehse 2000/06/07 : CIA-RDP79-016#0A000300080001-5

Preparing for Overseas Assignment

Phase Il Evaluation

L
Employee ' = or Dependent Name H 25X1A
Optiona

Date Directorate D DY
Division 4

A. As far as you are aware, to what degree were the objectives satisfied:

1) Understand the basic organization and functions of the

25X1C |
| | ~ Highl
Slight Satisfactory Satisfactory
1 2 3 4 %) 6 7
[ / / / [ / /
2) Be able to identify N
axic ) 25X1e
- | High!
Slight Satisfactory Satisfactory
1 2 3 5 6 7
[ / / / / / /
25X1C
Hight
Slight Satisfactory Satisfactory
1 2 3 4 5 0 7

4 / / / / / !

B. Comments: (use reverse side if necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE ONLY



ADMINISTRATIVE-INTERNAL USE ONLY

Approved For Revetise 2000/06/07 : CIA-RDP79-016#0A000300080001-5
Preparing for Overseas Assignment .

Phase Il Evalvation 25X1A

Employee . or Dependent Name

Date__2/-§. (= Directorate fj
S mvision______'25x1A

A. As far as you are aware, to what degree were the objectives satisfied:

1) Understand the basic organization and functions of the

25X1C
' Highl
Slight Satisfactory Sat{sfactory
1 2 3 4 /’/{“ 6 7
i / / / -, 1 /
2) Be able to identify 25X1C
25X1C
- Highly
Slight Satisfactory Satisfactory
1 2 3 /..4 / 5 6 7
/ / / VR / / /
. Highl
Slight Satisfactory Satisfactory
1 2 3 4 5 6 7
/ / / / ./ /j / /
i
E\..«-/'{'

B. Comments: (use reverse side if necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE ONLY



- 25X1C

25X1C

- 25X1C

ADMINISTRATIVE-INTERMAL USE ONLY
Approved For Ré&eise 2000/06/07 : CIA-RDP79-01#0A000300080001-5

Preparing for Overseas Assignment

Phase II Evaluation

-

Employee L”’/__kpr Dependent Name

‘ Optional)
Date%&? '?( Directorate <. w é
' Division__ /= A)

A. As far as you are aware, to what degree were the objectives satisfied:

1) Understand the basic orqanization and functions of the

Slight | Satisfactory SatH; gltory
1 2 3 -4 5 6 7
/ [ L / /
2) Be able to identify HNNNEGGGGGGGG  25X1C
-
| Highly
Slight Satisfactory Satisfactory
1 2 3 4 5 6 7
/ / / [ L /
” I
Highl
Slight Satisfactory Satisfactory
1 2 3 4 5 6 7
/ [ / / L’//// [ /

B. Comments: (use reversa side if necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE ONLY



25X1A
Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5



ADMIMISTRATIVE-INTERMAL USE ONLY
Approved For R&Uase 2000/06/07 : CIA-RDP79- 04500A000300080001 -5
Preparing for Overseas Ass1qnment

Phase Il Evaluation

/
e
Employee ‘- or Dependent Name

(Optional)
Date  © JPF 7L Directorate D Dg /j\ WA

Division Aﬁ- 25X1A

A. As far as you are aware, to what degree were the objectives satisfied:

1) Understand the basic organization and functions of the
25X1C Hiahl
Slight Satisfactory Satisfactory

1 2 3 C&D 5 6 7
- / / / , / A
- 25X1C 2) Be able to identify N

 25X1C

Slight Satisfactory Satisfactory
1 2 3 (a) 5 6 7
L / [ / / / /
- 25X1C
Highl
Slight N Satisfactory Satisfactory
1 2 (:gi) 4 5 6 -7
4 [ / / _ / L Vi

B. Comments: (use reverse side if necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE ONLY



ADMIMISTRATIVE-INTERMAL USE ONLY

Approved For Redgtise 2000/06/07 : CIA-RDP79- 01‘500A000300080001 5

Prenaring for Overseas Assignment

Phase 11 Eva?uation

Employee ___or Dependent Name
(Optional)
Date Directorate
Division
A. As far as you are aware, to what degree were the objectives satisfied:
_ 1) Understand the basic organization and functions of the
25X1C
‘ Highl
Slight Satisfactory Satisfactory
1 2 3 4 5 6 7
/ / / ;| S~ g / .
25X1C 2) Be able to identify
25X1C
Highly
Slight Satisfactory Satisfactory
1 2 3 4 5 6 7
/ / i / , X /
sac [

B.

Highl
Slight Satisfactory Satisfactory
1 2 3 4 5 6 <7
/ / / / §§é? Ja [ \\{\‘_“/
Comments: (use reverse side 1f necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE ONLY



25X1C

25X1C
25X1C

25X1C

ADMIMISTRATIVE-INTERMAL USE OMLY

Approved For Réase 2000/06/07 : CIA-RDP79-0%80A000300080001-5

Preparing for Qverseas Assignment

Phase Il Evalvation

Employee or Dependent Name m
' _ 4 Optiona
NDate i;f / jé Directorate L/)/ SCJ’
| Division ooyl
A. As far as you are aware, to what degree were the objectives satisfied:
1) Understand the basic organization and functions of the
| Hiahi
S1ight Satisfactory Satisfactory
1 2 3 4 5 6 7
/ / / () / / 4
. L
2) Be able to identify
' Highly
Slight Satisfactery Satisfactory
1 2 3 4 5 6 7
/
Highl
Slight Satisfactory Satisfactory
1 2 3 4 5 6 -7
/ / / 0 / / .
B. Comments: (use reverse side if necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5

ADMINISTRATIVE-INTERNAL USE ONLY



ADMIMISTRATIVE-INTERMAL USE ONLY

Approved For R&#ase 2000/06/07 : CIA-RDP79- 04590A000300080001 -5
Preparing for Oversea° Assignment

Phase Il Evaluation

Employee X or Dependent : o Rame
oo A pmemy (Optional)
Date_ oo i (o i | "~ Directorate
i

Division 7 ¢f

A. As far as you are aware, to what degree were the objectives satisfied:

1) Understand the basic organization and functions of the

25X1C Hiaht
Slight Satisfactory Satisfactory
1 2 3 4 <£i> 6 ‘ 7
/ / S, / / .,
2) Be able to identify NG $ 25X1C
25X1C I
' Highly
Slight Satisfactory Satisfactory -
e |
] 2 3 4 5 (6 7
[ / / / / / /
xac )
Highl
- Slight Satisfactory Satisfactory
1 2 3 ‘e 5 6 7
/ A / / / / /
B. Comments: (use reverse side if necessary)
Al ptadbensd ok v lle e/

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMIMISTRATIVE-INTERNAL USE ONLY :



)7

25X1C

25X1C

25X1C

ANIMISTRATIVE-INTERMAL USE ONLY
Approved For ReNetise 2000/06/07 : CIA-RDP79-04&#0A000300080001-5

Preparina for Overseas Assignment

Phase I1 Evaluation 25X1A

Employee or Dependent l«/”’/

Date NDirectorate

Division

A. As far as you are aware, to what degree were the objectives satisfied:

1) Understand the basic organization and functions of the

Highl
Slight Satisfactory Satisfactory
1 2 3 4 5 6 /7)
-
/ / / / / [ Vi

2) Be able to identify 25X1C
I

' Highly
Slight Satisfactory Satisfactory
!'/a"'_:}.)
1 2 3 4 5 6 Kmlf
[ / / / / [ /
.
Highl
Slight Satisfactory Satisfactory
1 2 3 4 5 6 ij:;?
/ [ / / / / /

B. Comments: (use reverse side if necessary)

CQ4@QJ§&3:’03/ L;/;»@*})74<Z1ff7 . ”€M£;¢ i ?@lzfuz/
7

/ f. ‘ §

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5
ADMINISTRATIVE-INTERNAL USE ONLY



25X1C

25X1C
25X1C

25X1C

ADMIMISTRATIVE-INTERMAL USE ONLY
Approved For Ré&sfase 2000/06/07 : CIA-RDP79- 0‘*“0A000300080001 -5
Preparing for Overseas Assignment

Phase Il Evaluation

Employee ~— or Dependent Name

(Optional)
Date & Are 1(, Directorate DDA

Division AF

A. As far as you are aware, to what degree were the objectives satisfied:

1) Understand the basic organization and functions of the

Highl
S1ight Satisfactory SatTsfactory
1 2 3 4 5 5 @
/ / / / / / _

2) Be able to identify
I :

| Highly
Slight Satisfactory Satisfactory
1 2 3 4 5 6 @
L / / / i / /

Highl

Slight ' Satisfactory Satistactory
N

1 2 3 2 5 6 @

[ / / / / / /

B. Comments: (use reverse side if necessary)

Approved For Release 2000/06/07 : CIA-RDP79-01590A000300080001-5 |
ADMINISTRATIVE-INTERNAL USE ONLY



